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Founded in 1998.

More than 140QClient relationships.

A client base that span most indust;
including Mining, Motoring, Government,
Education & Forestry.

Strategic alliance partnerships with leadi
technology vendors, including HP, Dell
Mecer,Toshiba Cisco and Microsoft
Level2 Certified BEE rating

More than 10 years experience in IT and
Canmunication technologies.

Stringent focus on the Business Sector.
Part of a Nationagroup structure
employing more than 1,000 people with ¢
annual turnover in excess of R1.5hillion.

EMPLOYMENT EQUITY &
CORPORATE INVESTMENT
PORTFOLIO

VISION STATEMENT

"Continuous sustainability and profitability
achieved through a unified goal of all
stakeholders.

To be known throughout Southern Africa as
the preferred business partner that delivers
only the highest quality Information and
Communication technology stdards,
through service brilliance."
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Your Business Is
our Business .
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Our People
Our employees are our greatest assets.

Do what you have passion for, have passion for whe
you do, is as much a part of our company culture as
is part of our every day lives.

Ourpeople are committed to achievirgeyond the
ordinary and exceeding service excellence with
brilliance is arachievedvision

Not only are our employees among the most
competent and skilled IT Professionals in the countr
they are also obsessed with service delivery.

Our technical personnel have #ip-date technical
knowledge and their practical experienerable them
to deliver services which yield the highest returns fo
our customers.

Our Sales Consultants have a chieantric approach
and our sales methodologies are based on pting a
value added service, as trusted technology advisors
allour clents. ---
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Employment Equity
A Statementof intent

5 HuxIT Consortiunis committed to creating
and maintaining an environment that
provides equal opportunities to all
employees, with special consideration for
historically disadvantaged groups.

5 It will take steps to promote equal
opportunity inthe workplace by
eliminating unfair discrimination in any
employment policy or practice.
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. Our Business Grou
Our Business P
Hux IT Consortium (Pty) Ltd is a fully owned subsidi
of Africa Heritage Investments (AHI) and forms part
the group's ICT and media division.

Hux Bchnologies is a leading integrator of
sophisticated, innovative and leading ed(
Infrastructure business solutions thaare based on
Information, Communication and Office Automatic

. Africa Heritage Investments (Pty) Ltd (AHI) is a Brc
Technologies. 9 (Pty) Ltd (AHI)

Based Black Economic Empowered investment holdi
company. It was incorporated in South Africa
January 2004 under the provisions of the Compani
Act , 1973, as amended and is wholly owned by Afr
Heritage Trust (AHT). AHI operates like an investm:
and venture capital fund with interests in divers
sectors of the Southern African economy. AHI and
subsidiaries have in their employ in excess @0Q
individuals, 75% of whom are from previousl
disadvantaged racial groupsith an annual turnover
in excess of R4 billion.

The companyhas a proven track record in designin
implementing and maintaining business netwo
solutions for both public and private sector with ¢
exclusive focus on leadingrdmded products and
services

The company currently has around 60 employees w
an annual turnover in excess of R70million. Ci
Services are:

A Information Technology
A Communications

A Office Automation

A Financial Solutions

The group is spread across Southern Africa w

vested International interests. Some group branc

AyOf dzZRST '!fftwz2e C22Ra

Logistics, Black Savanah, Vitamech, Grand Bri

Motors, Hereford Risk Solutis, Competitive Cars,

_________________________________ Eastern Cape Market, ProFlour, Durban Grits, E
""""" -~ Properties, Graphitech and AH Media.

BB e
e SALISTER DIESELS
I_E VlTAMECH Eastem(apeM
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Employment Equity

A Guiding Principles

3 Hux Technologies (Herein after referred tc
Fa al! -¢é0 Aa O2YYAL
Employment Equity Objectives are
achieved in a manner which conform fully
with the following guiding principles:

3 HUX should do what may be necessary tc
promote equal opportunity in the
workplace by eliminating unfair
discrimination in any employment policy o
practice.

3¢KS O2YLIlyeQa 206fA:
employment equity must be exercised in
such a manner, that client confidence in
the company is not adversely affected.

5 Employment equity initiatives should be
integrated with the HUX business strategy

3 Employmentequity must be pursued in a
manner that will ensure that existing skills
are retained.

5 HUX should ensure that the appointment
of staff would be based on merit and not
on tokenism.

5 Decisions taken will be presented to staff
a manner, which will avoidagative
perceptions developing.

3 HUXshould exercise obligations pursuant
to employment equity in the most cost

effective manner.

5 The Company should ensure that the proce
would be fully transparent and effectivel
communicated.

5 The gods that the company seeks to achie\
will be marketed in order to develop positiv
perceptions and support for the task.

3 The activities of the company will be such th
it complies fully with the provisions of the
Employment Equity Act.

5 The company will ensure that all employees
the company embrace the task of redressi
potential inequalities in the company, and w
develop a sense of ownership with regard
this process.

5 Decisions will be made in a manner that do
not adversely @ F SOU OdzZNNEBy (i
security.

5 The company will promote the interne
development of our designated employee
rather than recruit designated people fror
external sources.




Technology

Driven.
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RECRUITMENT

= Recruitment and selection will be based on
fairness, objectivity, having regard for competgn
and seeking to redress historical imbalances to
achieve broad representation.

TRAINING AND DEVELOPMENT

= HUX is committed to the development of
employees through effective training and skills
development.

MONITORING AND ASSESSMENT

= The Company withonitor the implementation of
the plan and all policies, practices, procedures a
programs in the organization and assess their
effectiveness in the light of fairness, transparenc
and equity to strive for diversity in the
organization and an organizatial culture
supportive of this. Monitoring and assessment w
be carried out in a transparent and participative
manner.

EMPLOYMENTEQUITY POLICY

= The Human Resources Department Manager wi
adopt an Employment Equity policy that will assi
the company to meet its obligations contained
herein.

COMMUNICATION

The principles of this policy and plan will be
relayed by means of written communications, th
induction program, accessibility of the policy to
employees and training programs.

HUX will have available at each of its workplace:
copy of its equity plaand general policies.

MEDICALTESTING

o]

3
3
3

HUX will not allow any medical testing unless:
It is permitted by legislation; or
An inherent requirement of the job; or

Justifiable due to employment conditions,
medical facts, social policy, or the fair
distribution of employee benefits.

PSYCHOMEIRIC TESTING

o]

3

HUX will not permit any psychometric testing or
any other similar assessment of an employee
unless the test or assessment:
Has been scientifically shown to be valid and
reliable can be applied fairly to all employees;
and

Is not biased against any employee or group.
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ASSIGNED MANAGER

= HUX has assignédr. Deon Joubertwho will take
responsibility for monitoring and implementing
the employment equity plarHewill have the
authority and means to perform this functiole
will take reasonable steps to ensure that
management performs their duties with regard tc
employmen equity.

= The assignment of responsibilities to this person
does not relieve HUX of its obligations regarding
employment equity.

COMPLAINTS

= Any employee who is dissatisfied with any matte
NEBfFdAYy3I (2 | dzEQa 206¢f
employment equitythis plan and policy, should
direct the complaint for consideration in terms of
| dZEQ& 3IANA SOl yOS LINROSI

o Grievant are assured of the freedom to raise a
complaint, without fear of reprisal, based on the

reasonable belief that the policy has been _----""""

contravened. ~o

o]

- o
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An employee or applicant for employment, who
believes that he or she is the subject of unfair
discrimination, harassment or victimization in
areas identified by this policy should direct the
complaint for determination in terms df dzE Q &
grievance procedure a copy of which is annexed
hereto. A grievant that believes he or she is a
victim of harassment, will be entitled to a
confidential grievance procedure and will be
supported by a person employed by the compar
of his/her choice. In suchrcumstances the
employee concerned will not be obliged to
approach his or her superior first with the
grievance if the grievance relates to conduct of
such superior.




EMPLOYMENTEQUITY PLAN
A The HUX commitment

= HUX is committed to an employment equity polic
in order to achieve equity in the workplace by:

3 Promoting equal opportunity and fair
treatment in employment through the
elimination of unfairdiscrimination.

5 Implementing positive measures to redress
the disadvantages in employment
experienced by designated groups in order t
ensure their equitable representation in the
workplace

= HUX recognises:

5 That as a result of apartheid and other
discriminatory laws ath practices, there are
disparities in employment, occupation and
income within national labour market.

= Such disparities created such pronounced
disadvantages for certain categories of people
those simply repealing discriminatory laws
O2dzZ RYQi mNBERNB&a GKS

Commitment

Driven.

.

A HUX resolves:

To promote the constitutional right of equality
and the exercise of true democracy;

To eliminate unfair discrimination in employment
To redress the effects of discrimination;

To pursue a diverse workforce which is
representative of the South African people;

To promote economic development and efficienc
in the workforce;

To redress historical, legal, social and economic
discrimination against designated groups;

To establisttonditions which will further the
creation of equality of opportunity for all
employees to develop into higher level posts,
considering the projected shortfall of adequately
trained and experienced staff in the country;

To ensure the continued survivalogvth and
competitiveness of HUX in a changing South Afr
and world order;




Complexity,
Simplified .

/

- o

-

AFARMATIVEACTION

HUX will institute the following affirmative action
measures to redress the imbalances of the past.

= HUX will appoint only those people who are
suitably qualified to fill the positions.

= Preference will be given to designated groups w
have the prerequisite knowledge, skill, ability anc
jdzt t AFAOIGA2YyA | Oly26t
learning and releant experience.

= Employment barriers which adversely affect
people from designated groups, and which are r
justified, given the inherent requirement of the
job will be identified and eliminated.

= Underrepresentation of designated employees ii
certain ocupational categories will be addressec
through training and skills transfer.

o Measures to retain and develop people from
designated groups should be taken.

= UNFAIR DISCRIMINATION

o 1V 2N Fye 2F | dzZEQa 2
discriminate, directly or inidectly, against an
employee, in any employment policy or practice,
on one or more grounds, including race, gender,
sex, pregnancy, marital status, family ;”
responsibility, ethnic or social origin, colour, ~~
sexual orientation, age, disability, religion, HIV

status, conscience, belief, political opinion,

culture, language and birth.

a

-~

z

A Summary

¢tKAE LRftAOE YR LIXIYy I
commitment to ensure equal opportunity and fai
treatment in employment to all groups, but also t
ensure that HUXedress any remaining
inequalties and unfair discrimination.

P




THENEED FOREMPLOYMENTEQUITY IN HUX
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In 1998, Hux entered the South African
Information and Communication Technology
market with the specific purpose of serving the
need for costeffective, high quality, Infanation
and Communication Technology equipment and
solutions and related services. In nearly a decac
| dZEQ& AYAGALIE 62NJ F2 NI
more thanfifty, and continues to grow.

In order to retain our leading position in the
Mpumalanga R Ay OS 2 F { 2 dzi |
information technology market, grow our share i
the government and corporate sectors and
explore new markets, we must retain and develc
our competitive edge. An important part of this
process would be the development and
establshment of sound employment
relationships. Although the ultimate goal in the
process of sound employment relationships is to
make our company more competitive, we canno
lose sight of this goal in the context of South

I TNAOF Q& KA & 2 Nadued South ¢
' TNAOF Q& KAAG2NAOFE R
discrimination in the workplace has been part of
the employment relationship dynamics.

Technology

Driven.

.

Hence, the overall aim of the Employment Equit
Act, is to ensure the equitable representation of
peopk from designated groups in all occupation:
categories and levels in the workplace. Clearly,
GKAa gAff KIGS Iy AYLI
composition. Of critical importance, is that any
envisaged workforce is productive and contribut
to the future success of Hux

The implementdon of employment equity in Hux
will not be without its problems. Yet, through a
process of constant, open communication and
consultation with all stakeholders, many potentic
problems will be preactively dealt with.
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HUX SEMPLOYMENTEQUITY VISION

= As a company committed to achieving equity in
the workplace by promoting equal opportunity
and fair treatment in employment, Hux aims to
achieve, through a process of consultation with ¢

stakeholders, the following equity gts and
objectives:

N WW N W

The adoption of affirmative action measures

The elimination of all employment barriers,
including unfair discrimination

The furtherance of diversity
The accommodation of designated groups

The equitable representation and
development of people

To this end, the
benefits of diversity,
equal opportunity and
fair treatment of all
employees will be
inextricably linked to
our efforts to grow and
maximize productivity
within our company.




